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Classroom Dollars and Proposition 301 Results

Seligman Unified
School District
CCllaassssrroooomm  DDoollllaarrss CCoommppaarraattiivvee  IInnffoorrmmaattiioonn
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CCllaassssrroooomm
$$88,,555533
$4,277

NNoonnccllaassssrroooomm
$$77,,444433
$3,105 Classroom dollar ranking:  144 of 229 districts.
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District State
2005 2006 2007 2007

Student/teacher ratio 8.7 9.5 9.0 17.4

Average teacher salary $36,774 $38,202 $40,586 $43,833

Average years’ experience 8.9 8.3 8.2 8.1
46.5%

53.5%

District size: Very Small
Students attending: 146
Number of schools: 2

Number of certified teachers: 16

TToottaall
$$1155,,999966
$7,382

Percentage
District State National

2003 2004 2005 2006 2007 2007 2005

Classroom dollars 58.3 53.6 53.9 51.8 53.5 57.9 61.2
Nonclassroom dollars:

Administration 14.3 10.7 11.1 12.2 11.6 9.5 11.0
Plant operations 15.1 17.4 16.8 18.2 17.4 11.3 9.6
Food service 2.9 3.5 3.4 2.7 3.0 4.7 3.9
Transportation 6.0 7.4 8.8 8.7 7.0 4.3 4.1
Student support 2.3 6.0 4.1 5.0 4.8 7.3 5.2
Instruction support 1.1 1.4 1.9 1.4 2.7 4.8 4.8
Other 0.2 0.2
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Teacher pay
On average, each teacher earned an additional
$3,808 in salary.

Performance
The District accomplished its goals, which were
based on school and individual performance.
The District's schools met Adequate Yearly
Progress objectives and received AZ LEARNS
labels of "Performing."
Parents and students responding to a survey
gave the District at least a 50 percent satisfaction
rating.
Teachers received satisfactory performance
evaluations.
Curriculum mapping was demonstrated through
weekly lesson plans.

Menu
Monies were used to compensate teachers for
working additional hours outside of the regular
school day. Teachers earned monies for
participating in activities such as family nights,
athletic events, committees, in-service trainings,
and AIMS intervention activities.
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