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Classroom Dollars and Proposition 301 Results

Skull Valley Elementary
School District
CCllaassssrroooomm  DDoollllaarrss CCoommppaarraattiivvee  IInnffoorrmmaattiioonn

FFiissccaall  yyeeaarr  22000066  aavveerraaggeess  ppeerr  ppuuppiill

CCllaassssrroooomm
$$66,,993322
$3,981

NNoonnccllaassssrroooomm
$$55,,777766
$2,852 Classroom dollar ranking:  128 of 229 districts.
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District State
2004 2005 2006 2006

Student/teacher ratio 9.5 12.8 14.0 17.7

Average teacher salary $38,737 $37,605 $32,126 $42,967

Average years’ experience 8.0 9.0 6.0 8.3
54.6%

45.4%

District size: Very Small
Students attending: 28
Number of schools: 1

Number of certified teachers: 2

TToottaall
$$1122,,770088
$6,833

Percentage
District State National

2002 2003 2004 2005 2006 2006 5-yyear

Classroom dollars 51.7 52.0 56.4 49.6 54.6 58.3 61.5
Nonclassroom dollars:

Administration 10.6 10.6 8.9 12.5 10.0 9.4 11.0
Plant operations 13.9 14.3 13.1 14.5 12.6 11.2 9.6
Food service 12.2 12.0 12.2 12.7 12.2 4.7 3.9
Transportation 10.2 9.8 9.4 10.2 8.9 4.2 4.0
Student support 0.1 0.8 0.5 1.3 7.2 5.1
Instruction support 1.1 0.5 0.4 4.8 4.7
Other 0.2 0.2 0.2

PPrrooppoossiittiioonn  330011

DDiissttrriicctt-rreeppoorrtteedd  22000066  rreessuullttss

Teacher pay
On average, each teacher earned an additional
$1,856 in salary, and each instructional aide
earned an additional $1,833.

Performance
The District accomplished most of its goals,
which were based on school and individual
performance.
The District accomplished 6 of the 7 student
achievement goals set, which required that at
least 75 percent of regular education students
demonstrate 6 months' progress on
standardized tests in a 6-month period. 
Teachers implemented specific strategies and
programs to help raise achievement of students
struggling to meet state standards.

Menu
Teachers and instructional aides earned
additional compensation by designing,
distributing, and analyzing a student, parent,
and community survey, planning and
implementing a student garden club, and
holding a series of curriculum planning meetings
to design strategies for meeting state academic
standards.
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